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February 21, 2012 
 
 
Shannon Hayden 
Environmental Assessment Officer 
Mackenzie Valley Environmental Impact Review Board 
200 Scotia Centre 
Box 938, 5102-50th Ave 
Yellowknife, NT  
X1A 2N7 
 
Dear  Ms. Hayden 
 
Re:  Undertaking Response #8 for the NICO Project - EA0809-004

Developer’s Assessment Report Technical Meetings 
 
Fortune Minerals Limited (“Fortune”) is pleased to submit this response for 
undertaking #8 to the Mackenzie Valley Environmental Impact Review Board.  
This undertaking was generated during the Technical Meetings held for the NICO 
Cobalt-Gold-Bismuth-Copper Project Developer’s Assessment Report (DAR) from 
February 7-9, 2012.  
 
We trust the information in this undertaking response provides the answers 
required to fulfill our requirements. 
 
Undertaking #8: Fortune is to identify the range of shift rotations possible for the 
NICO project, as well as the pros and cons associated with those rotations  
 
Response: 
 
For 12 hour shifts, the following work rotations could be considered: 
 

 4 days on; 4 days off; 
 7 days on; 7 days off; and 
 14 days on, 14 days off 

 
These shifts are possible for most of the production positions in the mine and the 
mill, including maintenance positions.  In addition these may also work for some of 
the professional and office positions.  These rotations are suitable for both rotating 
and straight shifts.  The longer rotations are more attractive to potential employees 
from outside the area.  Longer rotations also can be positive to employees who 
want longer stretches of time to be on the land for hunting, fishing etc. These 
specific rotations are proposed because they can be blended depending on the 
makeup of the different crews.  Increased time spent travelling between home and 



   
 

the mine could be considered a negative aspect of a shorter work rotation.  
Shorter rotations can be viewed as positive to employees raising children, 
particularly mothers who bear the brunt of parenting responsibilities. Please note 
that as detailed in Undertaking response #7, only the 14 days in and 14 days out 
work rotation would be available if the all-season road were not available for use 
by Fortune Minerals Limited. 
 
For 8 Hour Shifts, only a 5 days on; 2 days off work rotation is being considered at 
this time. 
 
For Office positions, service positions and some maintenance positions, two 10 
hour shifts could be considered.  These are: 
 

 4 days on; 3 days off; and 
 5 days on; 2 days off 

 
We trust the information in this undertaking response provides the answers 
required to fulfill our requirements. 
 
Sincerely, 
 
Fortune Minerals Limited 

 
 
 
 
 
 
Rick Schryer, Ph.D. 
Director of Regulatory and Environmental Affairs 
 
 


